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ABSTRACT

Objective: The present study was conducted with the aim of structural analysis
of personality traits, organizational commitment and job motivation with the
mediating role of self-control in teachers and principals of elementary schools
for girls.

Methods: This research, in terms of purpose, was applied; In terms of data
collection method, was descriptive, of the survey type; and in terms of the nature
of the data, was quantitative. Statistical population, have been including all
teachers and principals of elementary schools for girls in the academic year
2022-2023 to the number of 369 people. The sampling method was multi-
method sampling. The sample size, according to Krejcie and Morgan table
(1970), there were 225 people. The data collection tool, was HEXACO Traits
Personality (2013), Allen and Mayer organizational commitment questionnaire
(1990), Herzberg job motivation questionnaire (2004) and Tangney, Baumeister
& Boone self-control questionnaire (2004). To analyze the data, in addition to
descriptive statistical techniques, the following inferential statistics techniques
were used Step by Step Regression and Structural Equation Modeling.
Findings: The research findings showed, relationship between personality traits,
organizational commitment, job motivation and self-control of teachers and
principals was positive and significant (P<0/01). Furthermore, the mediating role
of self-control in the effect on personality traits, organizational commitment and
job motivation of teachers and principals was confirmed.

Conclusion: It is concluded that, to improve the professional performance of
teachers and school administrators; the institution of education must take steps
in order to strengthen personality traits and setting the stage for an organizational
commitment and job motivation; and also optimizing self-control.
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11. job motivation

12. self-control

13. HEXACO

14. honesty—humility

15. emotionality

16. extraversion

17. agreeableness

18. conscientiousness

19. openness to experience

. education

. personal social skills
. social development

. well-being

. modernization

. human development
. human well-being

. social development

. personality traits
0. organizational commitment
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2. perceived negative social status
3. perceived overqualification

oled | ‘V°JJ°|5“:)J‘T6“T%J’J“J



Oébsfl*"‘ﬂ_"sw a-~¢:’\_)_)-"5‘ b _.,J:"S;‘s?:"

eed L (WVAV OlKa 5 osl3 aimms) Sl agy Sbu 3

25 Sl 4 oS El Baa Sl e s L

P

Sl Slole e measd glacis LT -
S5 8 ln b 5Ol 5 Oledee i
esls (s S

Sl s Slile dex 5 s glasde LT -
S5 8 ln b 5Ol 5 Oledee i
€5 ls e o S

A Sa S Sl s glacde LT -
S b b Sl Olpde 5 Oladee i Slesle
O30 ot o Jl ) 285 5

el elde Ol pde 5 Sledas eased glacio LT -
S5 5 Jad GGl g oLl
ol s BB

b asd slacido 6 UL ol g o

G s Sl A s St oS sl

2 G o el eole Dlpde 5 Oledee i

o pUs5 53 o AR5 Y o sl sla s sl

rU'aS S o LS e &S SV S8

(S i 5 Sl a5 L SIS s s b el

el ok ST JSS 5 rashy esehe molr

Blio 53 utd Dlorge Ll (Ja5—s0 s
il b 55 (RS Sl Gl el 1y e
—a5 4 e el Gl 53 6 Gl 5 Oledas
35 lo g g o pl 3 GOl 4 Cud s J xS
5 0ol Db 4 ate Sl i s aeasd sl
s e 5 VL il 25K Sl g S
318 Ol e s Oladas ety Sl Ol o e bl cpl
Oljle 5 amelr Sl Glag A0 L
Sliio ( JS=s 5t 4 e b ckines )5 s 05 sl
ot Sl s Sl Al g 53 1 s asid
S peka ol s o BT A5 Y e 5 S 4
Gl Sl ol iasn ol s (opl ply 50 L
Sl s Sl dgas 55, vt slacds LG
Olpds 5 Oladas 5o JaS-npt 5 mile b i
Oy e osmaiisel ¥oamb &l s il ol
Sl 4,5

et slaids J:;U R sk S Cua
3 S e b das 23S0 s Sl dem (s
sk s (gl ol Ol sde 5 Oladas 53 J xS
A e b pladlie s b Bl glra (Gl G
St ot i e e il Saas R S|
sdins LS55 caller b Sl eslisalsy s )
A UK

A3 ke S

il A

S s

Y |.“'o_)l.¢.3|\Vc)})l‘;ﬁj‘,ﬁ—\“s‘b{u&)é@bjk 4



‘s’:’}ﬂ_"sw ~00¢3\_)_).’€' i _J":"s; g

TR R PR KPR R TS PP R EE )
Oledrs (g kel & gas Ozl (gl 5 5 tosles _B3las (S0 gas
de}; 3beslaal b 4 gao = 4%‘}@‘4\4 A esladd
sl eslde Ol ae (6l (1970) Krejcie and Morgan
Joder 53 s L84V Obwi) e ¥oaxl al oty ol

&:~w| 5v\.\j’ 6\)‘w}MS}Jﬂ (k:aﬂv\-?"

0¥9)
Laosls Lg)ﬂajf Sl 8 aa sl ol e
=S g5 Sl daesls Coals Sl s siley g5 3l e s
VN s Jle s Ol e ¥ oaU al sl
o5 D .>ﬁrlx.aj&.3\”'\‘\jﬁ,uj&.l\”~ sS4 N EY
S Jold I Basder S s Sl Sl
A eslaa "L;\uy' ol (6 Sagel Toslos JPLEI Wy

N dgder

Sk el LA e o S

s S Cwds aile
Sl Ju Sl e slads Sl Jl
v JLYa s q S8 ! Jed 5
a1 Jlya Y. AKAN b8 aA Jlaya iy
VA NWELYLEY VeA ALl el ,ls Vot JLoya i y.
Ve Jleov YL ° PEELPER S WV Loy VL
YYo JS pox Yo JS Yo JS o

S sl 5SS e bl s 48,8 5 anl sy ol
02 5005 3 b 2l cmman el ol 3158 /A
il s s Wbl s Gk 5l STSe a
50 OYAA) UL 5 550 00 Ol gl 55 il o35 J 58 1B
s 5 Lsls 13l sy se 1y el cpl osle ol
o sl 3 1y walii S8 sl gl HLis S sWi
Ales S 5,158 +/48 B +/VA
5 I Sl A sl 1 bl A sl
ol > b Olojle 4 OUS IS dgad Ol 5 oy o g o
Voceb Shgea o3yl dise Y aelin ol ol
[Co o3l 5o 5l slaay S ol 5o & S glas s
T.:_W.J» ‘«V.é)lﬁu o) ‘«(UUJ SR Al go aS) ol 5a
S Lauj.syj cﬂb el «(.JJLéu WelS) D) «(_auu
V@ d XY slie bl sl 8 ag S Y
R B PP PPV U PR N RTS SLY Yo
oo oo b bl SOSS Sl Lol il i

o3l 5 g Soslhl slaslpl 5l ol rags s

H Wb
sl 5 S peards blds sl
S st aalinn y sdeli S g3 ST sladis
odi Ik «(2013) De Vries and Van Gelder L. s
ol sbad el AVl YE Gl sl opl
Tl sladl ) g2 -3l 5l Bl ke aslii
SV Y AT sl ladiz) b (5 )Y DA
€8 5 Ve O Y sles gladise) ol S0 k(0
oliail s fF 5400 T ol sladiie) sduli s
sladlsw) 4 >0 @ df:j,if) (Y 3ANE Y cladlizw)
S, ol o odalin oS Hbolea () 5V AT N4 o ld
ol b ol e £ 6l anliin  sla_uliia S
ool b b Sl il ) o S lar 53 0 el 3
el s sl (0 (g3de 3,0 L G3lge LS B) (g3us
s, «(2013) De Vries and Van Gelder oldlas ;s

3. cluster random sampling
4. HEXACO traits personality

1. multi-method sampling
2.simple random sampling

ol | \Vo_)_,.: | ‘saﬁ_jy’\“s\.bru&)éb&b_,k




‘s’w_,‘sw ~00¢3\_)JJ‘51 o _J":"s;

Lovgie o for bl bae el sl d Lol (Y7 YY
el Yor by b el VU a5 VY Ll Lae
i S Soly M6 ity e
;Mwu;; AV B A s el glae ol tias
ANl VG el lae el 5 thau gt Jas 5580
Gl s 5 el o ey a2 S0 SOL
(VWAL ) Sla,ds 5 cslid UL Cy s (7a8)
L) O Coale (GVAAL ) ik ann s 5 23 0y
5 Sadbye VAV L o) S s 5 DDl (/ALY
o el ol ANY L ) s sl
CIVAA L ) 3 p0nm 5 B Jarde 50 ((2dlg)
LBl e OMAL 1) OB ey oS lades
GCIVER L ) ad ol (VO L ) oLl b
SO ey e 0o 5 (VYT L ) IS Lo Loyl
orl s comaman Canlods LIS (VEC Ll ) o s
5ol ol wlles sl o Shash
ERSEYY c.,b\) Wy by bl Ol 8 5 Olawass
SOWIPE S J WS Y I VST FE
Tangney low 5 caslidw p ool 2 J 2S—5 55 aslii
53l S Ol i Goua L ((2004) O,
oo 53 I VY glhls canbiin ol odld sl oo g
) ode il b S cab j) & S (glas s 0
F osladize s candl el (0 gode 555l Lol sl
sSan (S5l et OY S AY e &Y 0
Gk Dl 50 ade B3I LGS m) 35
ASss limes s ¥ s ity ) O o
WL e IS i Bl ol siiS st J 255 55 5
Card g okl YU o el .l WO Ll o el ST
SOk Gl oed (S ol s VL J S
cnlidins 3 OB W5l (g a3l W J 2S—5 5 Cuns s
o bl gl 53 3 s S W iss Sl eslizal L
Gl 5 el VA 5 VATl sl S LG
43 (Tangney etal., 2004 \Y4¢ (Ol Sean pARe(S s 30)

alidn ol Glabdomes 2 gLl b 5 (O

Shael opl apd e a8 K5 s JS slael Olgea 5 s
ediasgenly B all  ite 035 0l L VL Ol Sy
e 05 b ednOlis (sl SV Sl ax el
ATA0 N @ A0 osled ol g . oSKo 5 o
S (e as 5sed Slyls YE 5 Y)Y 04 DA AV
0355 Shal VWA 6 ol 310 aeliias s ol 5o (ol sl clea
ible da e ghyls welidn y cpl o YE 55 0T J3lu>
day 5 OV 6 4 Gladlie) jeres das A B ladiz)
Ol 53 lasdlas 55 .ol (YE BV Gladlis) 6 lben
Lo bl o VLl bl ded 2Ll o S
Alr s ol de 2LL o b 5 VAL 2l et
Gib b sliin s ols) ol el Cws 4 /N L
Sl oS omd b bpliiomes 2 51 G (Saes
A 5 EAL sl et gaS ALl ible g
5 aell) Cl sdel s 4 Ve Ll (gobes
AL RRIFCON
oSl a1 S s a Jad S asliie
OYAY) O 5 3Ll e oo bu g oS5 Jas
LS b ol el b el 0l olslzel 5 )b
Wls) oS Gl ik bl gl a
S 5 Y= oilloee Y=ol s sle 310G (= ol g (0= 351 50
aiws 3368 p5 o x2Sl bt ol (Y=l
L) Gom el 5 (e o Jelss
Jolo (o3 Goos Jalss dase I3 lawias e
(YA 5 YV X Y0 TE ladlie) Sl,l s el
AFY 5T Y i) e ey 5 S
ol sten 5 DBl (10 5 Y XY cladiz) LS Coals
Sladl i) s Ul 5 b e o(FA 5TV T sladl5)
2 detie 5 (23A) Gam Jelse ol (£0 5 YA
RS et T 5 YO Gladlie) sjenes 5 Gsi
LB L B apm (V5 0 b sladizn) IS Laos
AY sladlz) i cgnl () 510 & AV Gladiz)
5 OA WV AT ladlzn) S Lma Lol 5 (10 518 Y

VT A ladlie) st Solal 5 sy e 0 g

). self-control questionnaire

Yooled | \Vo_)_,.: | ‘s.ﬁjy’\“s\brl,‘é’:)ég&b_,"



eV YL GLL s pled F i s Syl ol

(5‘..«3 ol 070 L;YL ov\.\idﬁ.J uﬂjlijb wi;‘.:,o j:’ 9

ekl s 3 2S00 o S o

O 5 Emesl3D) cl odd 318 VO 5 AV L ol
.(\ra4

S Rer ol 5o st bl oo ol Jiash o
el o.LJ&ch‘c\ J)b))c%ﬁ@c}fﬁ&kﬁ@@wﬁ
Y dsd

|Sea ) 5 2bb el 2

‘;u =lay wbb g
- _ b iz
oLzl il il s (il 055 bl S5 kil Flss

AV CATA A\ /AOY RTINS

+/40Y v /AVY +/AAY +/4Vo J}LA)‘Lw BPEY)

LAY +/4Y1 ANLY +/4Y1 QJJ;.:S—US

*/AVE +/AVY VAV VANA! eated slalde
\ g .. .

laazly TRt

313 QUL B s B35S 50l 55 05051 gl O Jsaer 53
Dle 358 e odaline (Jgdr cpl )3 a8 sboles .l ol
ol sl 00 (gl pme e SS,p /Y
by mis bl phass slasls i a5 am
U155 o e slaand b 03051 g bl (pl s

35 eslizad G melb gladygasl )

Tl SIle 5 s Y s T e saisl Sldle 5 Y s
0552 Jo 5 s p o il ol 5 b ool § ae
Lods 8 e s s ranh= B S 5alS Osa5T 5 el
528 plS g S5 gl 31 daesls 035 Jlo b a5
hdde 555 b Gl il 05e5T OF i3 5o
O30T ol 31 3 cpraman A oalizal Vg5l L ¥l
s S O3l 5" S 38 Ogo3T slis o Lo
O3 O3l 550 el el 5153l S eslinad b st

NGRS

RS PRES

b =555 5l S 09051 b

O3l g O}Aﬂ‘_g)b‘;'.uchd 35T a3 oLl [EYUESH

Sl Jbo JARD YYo AN S peaid bods
ool Jbe 5 UARE YYo ANAS bl deas

Sl Jbe JARD YYo VY Sim e 555
ol Jbe JARE YYo Ve S

CA—LL‘S )‘ UL\.;A.E‘ J).E.‘AM ch’.wb L.)'i‘ DL C,.w‘ Lﬁab‘:

— 1S palie mesls oy S (uls sme 5 (6 S sl

Yslee gs"l'.'.d"\" )‘ oslaul upjsﬂ w-:ew—“
Cus S Gl snn 5 (5S4 s oS Sl Dbl s kL

5. stepwise regression

6. One-Way Variance Analysis Test (ANOVA)
7. Structural Equation Modeling (SEM)

8. Kaiser-Meyer-Olkin (KMQ) Test

9. Bartlett’s Test of Sphericity

1. Statistical Package for the Social Sciences & Statistical
Product and Service Solutions (SPSS)

2. Analysis of Moment Structures (AMOS)

3. Partial Least Squares (PLS)

4. Kolmogorov—-Smirnov Test (K-S)

|.w°.)l--:'|‘V°JJ9|‘5':')_9‘T‘5“{U53J30=5J2




oa‘_} ga*gu_’ (G2

...da..:\_)_).:‘;‘ bt —:‘,t"s;‘s"é

4 8 gt ool 0 ol SLSL D03l 6ol e
O ks s ol e LI da pate Ol 353
el 81 el e ot ploil (51 03V b5 el
o Sadlie S8 w4 sl glaail ulal ol
3l Bl ,le
5 Slle ke p e gbcis Uil e
S Gk Ol Olpde 5 Oldee i 25
15 potms o2 A1 J 28555

Sl SVsles Sbde 3 Jie el 4 el o
AU (ele Glasl) s bl K s eslizd
5 Sile A o) et gblde it S
S b b gl sle Ol e 5 Oledns Jid 25530
R e R e

G

X Jsder 53 .23 8 515 0ga31 350 AL el 5 (S
TEIU IR BRI awi,mﬁl—ﬁ—)};gwi@u
RAIPRES

b O30 5 S oS slie

—J»f—J};S) ‘5;43‘,-05 cules u.a"u

V/AYE
(Sl

Joes ol

sqosnAs o

&
VA o3l a5 il a8 005
n/n o ’:

L;)\zduu

Lol oS e 58 el e oSGl 4 a5
slaesls el /N 51 38 55 e opl 5 sl (4/4YE)

Sole Jdos b b laas b 0sasl Gl s
C‘é.ﬂci JJJ?‘)J‘&"M%ML‘WMM.ALA

N s

adgl Wps-255  4—pam0

SaiSRie L RiS-3g5 4—0.959

0.983

wilejlis agmi

0.781

wlps-ags

0.981—F able (ilsjlw 2gns
0.978—p joiue wilejw 2g75

0.968 —F kit (nilo jlw 2g=s

0932—b  uslidaidhg

0.873

|'Wo_)l4.3 l ‘V’JJ"lgs‘:‘J.-"T(Sufus’J"‘;‘ka



U P I P s

Slcio oube $pSens 5 ssis kb ws
5 Sl A8 o5 SRS 8 Al b el
bl e Olpde 5 Oladee s 3550

3515 (s i
Sl el Sl Dpesl Gl ommen
il slie el Sl algs 5, 5l (Lbale
23 Kb s 5 S dn gl U Ose5T el
Sl sl el 5518 Ol s slie Y IS
e e LS Ol il g pslie e bl (655 sl
o) e 53 s YOA S 585 alie plad (pinees

Aea s xe

15052 ekin by Jits it it 1 36 (S5

lagie boaly lagne  (raid lacio)
e 68 il b (s (25l s Slaslor dend) 150553
slel Lol el esls OLa () xS=-s42) £52 Jwe
Ol 1y (Lale slasl) oo el o W ees (65 skazd )
oS5 bl e kim0l 55 laels 1 slael s
5 Ja) s e s b S0 8 (g s
odd 0305 0L Jale O o sas axesls sla pune s (ps2
et i) 2 plad s e OLAS ) S &S sboles L
S5 bl elie pls sl L (el slasb)
UL emn il oo (il by thmea Y I iy
(rlnls iz Dlagne oS5 gL palis pled 5 (Ll

X s

du.:dzﬁislj@u,u%a@) SaS—at 6 S il b peases lacis Ja;_\ﬂjgb clrule sy polie

wile

wiggs Jolss 4-200.257

gy el 4109434

103.927

adgl W iS-0g5 4133783

oaigio W ES 395 4121078

Ao XL sl b e glacis ¥ G s

S S s Mol b jms—s e X2 sl b besbe
oLz s opl S sboles sl ol o3l Sl Y sl b
Aot 5 et Gde o (Shead g0 lad e
S Sl s St ale SEE L Sl

214748 —F (pabls (ilojlu 2gn5
&211.?56—} akass (pilojl agzs

+ 125,151 P & jlonits il jlaw 2gs

LT

37.950

oS- g

122.556—F  uulidaisbhy

126,848 b W & L5295

146815  wilBSoen
147.204

- (LR

R0

177.843 4 fadlgi-Cablas

58.495

S slhsle g 5 et lacis LT p9° Il
Sl Gub 3 Olgde 5 Olada b 2K
‘.’.sj:Wf}\Q;S;f

|'Wo_)l.n.3|\Vo_)_,al‘s.ﬁ_jy’\“suru&)ab&b‘,k



Oébsfl*"‘ﬂ_"sw a-~¢:’\_)_)-"5‘ b b _.,J:"S;‘S?:’.

ﬁwﬁ;;\p@ujuw,wéuw
Sl AT L il i S s J S il
s lidob Jele U eopl by sl o/ 51 5VL lade ol
e 5 et glacis dal, osd s @S e
A s 2580 55 J S 6 Sl b Sl

350 m.i:waﬂ;

i Gl S8 Sepl 4w g Lcd AL Ll
ot 5 5 S5 (AE) sdldtlone Saen
W (5ol e a5 (N-Y=YYY) o3l by b J s
Olabl doys 44 L ol sl ccwl (CAAY) Ao
il detd 5 Ffrasid Slaido (50 (5S4
PN Ga JESma g e B pies s L
o akly Jele U pl pedle agls s aal, Jas

¥ Jss

L&JJ}@\@pJ}S—;}} obe S8 TG Slosle dgad 5 el lalis oy dadl,

X1

X2

5 (=Y=YYY) (olsT Sl s b Jader (Soes oy
9L ol il (AN Ao 88 (g ls ne e
e Saldo 55 e (6 S Dlisabl s
SRS ails A el b JIL Jad 25500
hele Dbl oDl ajls s g adaly Jlesle g 555
B S i Glacis s el
A Plsle dend G55 J RS (amiles A s
Db el ply el 5 SYL el el VA L
Slcis ably osipe SpSens 5 elidgl il
Sao SASa g 68 e b Jad G5Sl reasid

13 pedte g 53l sl dgas

3o b S 5 et glacdo LT e JIge
G mle Gk 30l pe 5 Olades Jid Slesle dge
Tols i b S I 55552
oSSl XL sl b peasid sbacio & S8 s
L bl den 5 M osla b ms—s 0 X2 slo b i
DL S ) &S b0l ol 0 asls 0L Y sl
3 e o n Sheer s s
SASm e GE it b L ad 2SS
DB Sl e g Lol VAT Ll Sl desd g5
35S G/AY) sddaule Saean o Gl

Y |.“'o_)l.¢.3|\Vc)})l‘;ﬁj‘,ﬁ—\“s‘b{u&)é@bjk 4



4"‘-)(53‘*’."-’6*"“ ...Akgbja‘;/ds—gj’s-&;‘sgél.y =

4 U
slole dend g9y JpS-s jugﬁumbgwu;ﬂiuwéuwwub
X1
m
s L3
" M =y
e
X2
Olpde 5 Oldee zoasid glacdo LT cosler g
5 e u’;):ﬁl (obsle L bl o ol el
Coml iy BB Jms—os5
0 Jgder
6 b bl e
ol me o E Ol ysdees Sl sl ol s ) sdome ¢ sazen Sk e Juke
oe VYL e/rq s ¥4V O 5o S5
VeVO/AE VAA YY) YAY/0AY s kile 3L, |
YY§ FAV/ 4o s Js

P<e/4

S8 Olwbl Aoy 44 L pl by el (Y/AA)

ol eed slacis gsta edlddl)] Jhe oss
LS o o $ sl e Ol ge

F ol 5855 00V 0/AE) sddaculou Fgllas a3 aSol

Ao 38 (g5l gne elaw 5 YT PR DI RCT PN Ty v

A dgd

S Sy dde Ll s

Syl ol o Syl wb ol
Sl gl t & 3yl el gllas B e
e —V/¥VY YA —0/Y\V bl
VAR Vo/i Y (AT \/Y0 slesle des \
AR Y/084 JARY JAL3 CAYY PERBRIRY
s 0/8 YA /Y0 ARN V/+qY S S—s g
P</ey

Vot Y ool | WV o go | o200 o pliss o i g2y 4




G’:ﬁﬂ)‘sw ~00¢3\_)JJ‘51 it _J‘,:"s

SV s 35Sl ety 5 At dgate 355 Olasla 4
S Olgea 5 (JaSmapt Ll e s Ses
5 Sl den 5 i Slio o daly 53 S il
Sl L5 35 o pdn el 5 ool 28 s (35S
b be Glag sl o slaciua 4 Ol
il VG e 35S0 s bl den camgtys 5 &S
Rt
3 s i o ol Ol laadl (iomen
S5 e B itk L Gl dgs
Gl bl cpl ojls ssm s aaly il 25800 s
St S50 (V80 Y) o 5 Jlast 0ty s
Ramos  ((2023) ol,Sea 5 Barra «(Ve+)) O,
Ol e 53 sl sees ((2023) Salazar and Meador
23 Gl dend 5 el gbacdo (i Olg e Bl
=3 58 milen 5 oy b 5 S L b
gy pde b S NP case SRS
O S 5 L Slsle gl 5 il gbacds ol 58les
S e a8 s e S S
(DS S e b i glaids S lew
syl as 258005 Slsle dgas L ls pre 5 e Jasl
5 e glacids o ols DL el o Doy LS e
SESmas e G pitea it 1L i 23S
@laail Lol opl o)l sy alaly Slsle dess (55
Turuljaand Kozo 5 «(Ve+v) b S 5 ssxlss iass
WS Ul e wBl pl s 3 el pues (2023)
5 SIS L Bl s as 5580l et glacid
e PGS G Sl B Bl iU
Shcio s e 55 Slesle dgs L2l
A dASm g L ods G 5 L et Sl s e
=35 e K3 w38 e Slesle dex (555 it
28 gladua Gid gl le ol Olsea (28
ede 3 Ard 55l 5 Glesle e Gl Bl s
Glacin ol 0l iass @bl b s ol
e bl o il sl Ol pde 5 Oldae s

L;)ls@mclz.«c@,.u\ubh:.a“\ Jad= 31 as sbolea
S ao o plalycl /0 Gl 5SSt slie
Rl 2 asbie ) (el Je 55 b e 035 Sl e Sl
Ssame bl Blad3l ol s aen 0 Jsdr b (ol
ol e edd L e s Bl Jue 53 L 5 en s
1l 23 st S S5
e Glacio==0/Y\V+) 0/8+ V4 Y/084+0/8 YA

(S 5 A g Sy
e Gcis 56 s ol e ol Gus
3 S el b i 23S0l s Sl des s
Sy ooy gl eolde Ol pde 5 Oledae s xS
L el glacdo ol Ol ey sobl sla J s
PNl s Sl de $as St s S e
13 podts o 36 ) e Ol e 5 Oledas i
3 Sl 0 E)) O 5 a3 laasil L cadly o
5 Akbar 5 ¢(2023) ol,es 5 Freund «(Vg+) b S
Olf oo 4l opl ad 55 sl s (2023) o1,
aaliin 5 55 VL Ol el gl a8 Sl sde 5 Oladas (oS
S5 Sl g s s SIS0 featd slasio
St G555 Sl dgms Sl i Jls, 5 58 VL
S35 e Sl A Dy 8 YL
S5 FaSs S ale b et gcis
5 Oldee Jas 55800 5 Slesle de sas ey e
SO PNCIFICIU I St g i K C R K P JURW
Gl il S 53 S Aes (g3 sbaosls slul diea
5 bl (58 Gl S ol Osls ol (gl il
e S g e Slasle dgnd 3 S e 1B eslizals s se ()
ol s S el 4 bl s Clea Slele 2 S
S i oaSSl ol Olesle o oS (3 S
4 Oy S 53 L8, Do s 5 Sl Gus Dl
Dol (2 P ESTa Ole (nl 53 a5 e Geme Sl
s (S5 1y Cudhge Ol Kl e oS sl olaz
S e eased sbaido Lol il s lew S

Yooled | \Vo_)_,.: | ‘s.ﬁjy’\“s\brl,‘é’:)ég&b_,"



\_}‘s’:’}ﬂ_"sw ~00¢3\_)_).";' it _J":"s;

U,AJ‘J\A d‘ji*)‘“’ 9 L)Lo.l:u O 0d J@L>- U:"A)ﬁ cbj,&@

Sl 3wl

ady Adyl ebsy8 wboll 5l as S, sl i
RCOUR [ PS5 S P RS W N YR U+ P S SUL BTCIUN
S M e il e oY s O s
Ol 3 dly oodlael 3131 o515 OY s 511 3 555 wSlosans
oosnsiisl Y oasb olawl eolle Oldas 5 O pde
LS el Ol el

&8l o)l
el ilis S 5la5 4S8 B Sl Wl

&l

L TP DU GO o R PON W PR Lo J1|
NV VA iy 0L ity s ) uS—s gt
AYY

Lab e i alal Sl S S C IR SR WS cd/al.gj\
Sld > Coibse j3 et Ol i (VEY)
OA-EY (O E «slaml iy Olaks

(Ve .a.bdé ‘&j’.ig g_éj.&‘ E) LA& “_;C«)b' cd..é.'v'f ‘LS)—EL’
(V)0 O ol peliitmalir 55 i Jole
.Yo\a-yoov

.olala ‘j‘h) (o> 3 ui'}l)‘: cé)'j)}:: RN cJL.:TL;LO ‘j&;u
Cra slas! Jdas 5580 sl s g Jalge ((VWAY)
UJJ‘}A/’L;'/J:;/‘L[}W cg’)w) ‘-;A;ﬂ t}l& OK.:.J‘J ‘-;0.1.5
VY ONE Sty pale

(YYaN) }jj% (Gloms L:.A cJJﬁLSJAUo Sloew ‘)}?,.J:'-.’
ML..Z'MJ::. elSjS rj_é Lf")b Aes f“”’d‘)) 6@;5.3)
ST Oy mils 53 g Yoo S1Ea masind
.AQ—_\O c(\‘-\)ﬁ {L;%.Jj;

el it BB IS s el Sl
XU S(VE0Y) a3l 5 peens Liash slaasl b sl ol
«(2023) Jolovi¢ and Berber 4 (2023 a & b) ol,Kea
5 Oledne (S Ol o aBl opl a3 Sl ups
Sl Glasle A 53 oYL Slel gl S Sl
sbcis ;3 VU Ol sl skaas JuS-s e 5 Jad
Rl bl by ¢ Sl 5 s Sla, 55 5 0 el
Olodae J 5=t 5 (Mad (35500 Glasla dgnd S o
oot 1 Ol e glacin o e Ol5 o Ol pds
PS5 Gl dgat (I ps—a g (Ko lea S
LIS e geasid slacdo oy b 50 VU Jas
552 Oboslo 4 iy (e eased Slao b sl 3l cam s ys
SAS=3 5 s Lsls VL i 580l s Agate
R BLIT SRTP
Shls bl a5 iasn glas,al ple
g Ut ol ) 51 5 Bl gy it D0 g es
e sdos o lass ple il 58 (hash cnl 2
w2liS b ragn ml s Yol &S ol iy 3
ozl 0l S O 2l e L3 Sl L sl
(SSagas I ) Klele Gadss cpl sl i
3 Esosn 93 eddplnl Slalllas 5508 5 (g S eIl gl
Lot Sl S sa8 Dol sy selS 5
amalr 8ly sdoled AIOLRD] Lges S das e 0L
i 55 e ged DRIl (S e ey ol 4L
S 35 e b Bl s 55 s S esll slas 3 e
Sl sl b Ll el st 5 Shas (s . Se 310
s el el ol skl o Lol 5 s (6, Sell
558 poola SIS e sl e slein (sl ol mB
ol (Glbalin ) 6, Seslll slaslnl 31 eslacad L
A el Gllde Curndy peop 4 (Rl
Olpke 5 Olodes Jasms 5 il 25800 Sl
SLalE 8 s o sl (ummen L3l ,e el
Slcio osas 53 ileelST ke 55l
St S i S el g

ol | \Vo_)_,.: | ‘saﬁ_jy’\“s\.bru&)éb&b_,k



L gz grasu

OE0Y) dame cms 5 68 coboml SO (ol oo
L sl Sl Sasle 56 e
Glaes sl b i e oS8 s Jlasle dgas il
ON g pele o 2Ll (sla sy Agin 5
AYA-11Q

5okl elag sl ol G
S 3 Sl dg J1LOEY) asl Jo (ool
B e 3 Shas el (S )
SNEEEV (EONY ey ke ooyl 5 (Sylblam

ol Olpde ot OV E0)) el (6 el 5 15wl 3
Aipel S aallan S Mk 23S0 s Jelss S
AY=0Y (N sl

3 geimn (S5l et 5 Lo oM ) e (S iy plie 2555 0
S35 A 5 Gy el BT e (080)
S el el Ol 0SS das 55K
AYNYY (OO o elilOls,

REEISNT S CO P [ SRR JYES IR E R I a
Sl s ekiin g Sl Jiga 3L .(00E0Y)) LS5
el Solex 6 8 il b oo il 505
03 sk 3 daw e slade O3 gel 505 3 edsST sl
AT-E4 (OINT 25T (sl

Sl b s O80)) 5 (ke 5 Loy ¢ gn S
slazel ailos L35 L Slasle @i e Lk, LSS
sl oy 5 8Osl Dl s Slesle Aes
SAOT=EAY (V100 (O el jaoliiinsls aolinls

ol gl 35 e (Sl G le esme o3l s
ol kS e 5 il (6 SULOTAY) L5 i
slopll s Sta s 08 o o8s30l Jle 550
YAV (EYNY (ot sef

daly penp O80) e B gl s L (S
5 IS Ober B L mle o Sl
Sl e b e st 053 oy O3 50l 2005 53 (S5l
A2 ahe o 5 anllas G N B0V EN) UL s
VEN-VO (V) VY bt gy pile

3 ol el S (s Wiy Lo plde (S g
Lo pme Shpp alaly s (OTAE) 10 wol s gb
53 Uil il s oy slailSe 5 JuS—s 5

ekl 2S00 0, S 2

G gy VBT Lt ¢ 5 O L (g s
Olbe aaly 5o Jad Sosp s bl den il
Gl Gl A s Gl SlS,

YO oYYY (BONY o ko o lom s (Slllm
QOE)) aabls ( adl 5 5 3 U o sl et K
Gl o ally 5> s 35Sl glalanls 2B
Oladas 55 Jlmea— olonarl (Saogli b o 2ol b alilis

FY-Y) (0aNT ‘d@y/‘;[‘af&'ﬂ g ol
Sl b Gl ign ddaly anslis (VE0)) Sld s )5
(ol il glaaniy jale 5 (sne OS5 5o el

A=YV i psle s porliiOlsy lellles
Gl S5y (t) Ol (bS5 WS (gl
b opbor Slasse 53 JHIs pged 2 f3e (rased
Ao solblas (sla iy gl OVsles 5 S5

XYY O I w plo=

o Sl 251K folse s (OFAL) aoide (il
ooy slo Suoled LGl pe 5 or OLLLL
i AbOLL . ls il Ol gl o ts (6 ld
ST K05 o) ol S e andy (]

Ak (Glerol LS feelanl o gl edsla S Olaas
SES kS adaly, (180)) 05 (bl ol s
05 Dbty M Sl L Glmer opr 5 68
VY ol S ol slS2s gy ol 4o
Leo-ton

oblls Slsle e oLl LO08)) Lsage (Slam
ol sl 5 Sos T Co e 0165 o slaailinls
AY=) ()Y

WA Lol s 5 don (83 25 2 (Folo 3 sammn B335
Olodan (i (S5 ooy (s (35501 slalt o
I PL) L,‘Lw‘/c,l.w o pelo Ol S Ol Sy 3
Nee—Ao (V)o

(OT84) lge b Ks 5 50lS (KOS 03 games o sl
il 0 0l sladseiT

S aamlis (VE01) 3 gamms A (S g 30 5 (o o Slind
Sy oo St 5 Sl S i OLSLE el
02 52l slaasy S pa a i ol s
NA=YA (V) ;ujujw:jjjf,&

ol | \Vo_)_,.) | (5':-}3;\‘(5“{%)’0:‘-’2




‘sw

Bashiri khesal, L., & Hosseini, S. H. (2023). The Mediating
Role of Organizational Commitment and Burnout in
the Relationship between Organizational Cynicism
and  Professional ~ Skepticism.  Journal  of
Management Accounting and Auditing Knowledge,
12(45), 231-250. [in Persian]

Birang Khojastehpour, P., Dortaj, F., & Ghaemi, F. (2022).
The Mediating Role of Career Motivation in the
Relationship between Stress Coping Strategies and
Social-Emotional Competence in Primary Teachers.
Journal of Research in Educational Science, 16(59),
21-32.[ in Persian]

Darchini, M. (2014). Investigating motivational factors
affecting on life marketers and investment of
commercial insurance agents located in Bandar
Abbas city. Master's Thesis, Executive Management,
Payam Noor University.[in Persian]

Dehghan kolash, H., Asadpour, E., Kasaee Esfahani, A., &
Bahrami Babaheidari, T. (2022). The Relationship
Quality of Work Life and Emotional Intelligence
with Work Motivation of Female Nurses. Alborz
University Medical Journal, 11(4), 445-456. [in
Persian]

De Vries, R. E., & Van Gelder, J. L. (2013). Tales of two
self-control scales: Relations with Five-Factor and
HEXACO traits. Personality and Individual
Differences. 54(6), 756-760.

Elhami, H. R., Mirhashemi, M., & Sharifi, H. P. (2022). The
role of personality traits in the professional success
of teachers. Social Research, 14(56), 43-58. [in
Persian]

Farajzadeh, Z., & Nasiri, A. (2022). Nursing managers'
experiences of factors affecting job motivation: A
qualitative study. Journal of Nursing Education,
11(3), 42-52. [in Persian]

Farswan, D. S. (2023). Role of education and culture in
social development. Journal of Social Review and
Development, 2(1), 13-16.

Firouzkouhi Moghaddam, B., Sanago Moharer, G., &
Shirazi, M. (2022). Investigating the effect of
acceptance and commitment training on burnout and
job motivation of Social Security employees.
Rooyesh-e- Ravanshenasi Journal (RRJ), 11(4),
121-132.[in Persian]

Freund, S., Kovacs, T., Nguyen, N. H., & Phan, H. V.
(2023). CEO personality traits and debt contracting:
Evidence from pilot CEOs. International Review of
Financial Analysis, 85, 102450.

Ghazvineh, J., Jadidi, H., Taghvaeinia, A., & Morowvvati, Z.
(2022). The effect of Emotional Intelligence, Self-
Regulation and Assertiveness on Academic
Satisfaction with mediation of Perceived Social
Support in students of the second high school.
Journal of Research in Educational Science, 16(59),
49-62. [in Persian]

Gillebaart, M. (2018). The'Operational'Definition of Self-
Control. Frontiers in Psychology, 9, 1231-1231.

Goldberg, L. R. (1992). The development of markers for the
Big-Five factor structure. Psychological assessment,
4(1), 26.

Hassanpour, S. (2022). Comparing the relationship between
emotional intelligence and personality traits in
beginner and expert athletes in individual
disciplines. Psychological Studies and Educational
Sciences, 4(37), 106-87. [in Persian]

~00¢3‘_)_)JG, s )

ST olKails SKigy poke walhad by pym JLa
0418 (V) Yo Ol g ool

Sl sl (AT s 2 (V80 Y) o pa) o o2dly 5 Blid  auns
GRSl Gt 0 JASma s kil
Spasn O s glenlsr GlassS 2 ol
MA-4 (DA o e s ot bl

References

Abdipour, S., shahvisi, F., Khierollahi, F., & Taherabadi, A.
A. (2023). Investigating the effect of organizational
commitment and management leadership on the
effectiveness of management performance audit.
Journal of Management Accounting and Auditing
Knowledge, 12(45), 447-464. [in Persian]

Akbar, A., Malik, A., & Warraich, N. F. (2023). Big Five
Personality Traits and Knowledge Sharing
Intentions of Academic Librarians. The Journal of
Academic Librarianship, 49(2), 102632

Allen, N. J., & Meyer, J. P. (1990). The measurement and
antecedents of affective, continuance and normative
commitment to the organization. Journal of
occupational psychology, 63(1), 1-18.

Ashton, M. C. (2022). Individual differences and
personality. Academic Press.

Ashton, M. C,, Lee, K., & Goldberg, L. R. (2004a). A
hierarchical analysis of 1,710 English personality-
descriptive adjectives. Journal of Personality and
Social Psychology, 87(5), 707.

Ashton, M. C., Lee, K., Perugini, M., Szarota, P., De Vries,
R. E., Di Blas, L., & De Raad, B. (2004b). A six-
factor structure of personality-descriptive adjectives:
solutions from psycholexical studies in seven
languages. Journal of personality and social
psychology, 86(2), 356.

Azadmanesh, M., Abol-Maali Al-Husseini, Kh.,, &
Mohammadi, A. (2019). The Consideration of
Validity and Reliability of Persian Version of Self-
Control Questionnaire among Students.
Psychometry, 8(32), 107-123. [in Persian]

Bagheri, M., Zarei, A., & Ashraf Ganjouei, F. (2022).
Design Organizational Excellence (EFQM) Based
on Five Neo Personality Factors. Political Sociology
of Iran, 5(12), 2557-2569.[ in Persian]

Bakhshi Ali Abadi, H., Norouzi. D., & Hosseini, Z. S.
(2004). Effective Factors on Job Motivation in
Academic Members of Rafsanjan Medical
University. Iranian Journal of Medical Education,
4(2), 33-41. [in Persian]

Barra, M. A. Q., Lora-Loza, M., Cedrén-Le6n, Y.,
Rodriguez-Vega, J., Barra, F. S. Q., & Castillo-
Castro, V. (2023). Motivation and Job Performance
at the Regional Health Management of La Libertad
During COVID-19. In Brazilian Technology
Symposium (pp. 592-597). Springer, Cham.

basharpoor, S., taherifard, M., & mohamadi, G. (2019).
Psychometric Properties of Persian Version of Brief
HEXACO Inventory in University Students.
Quarterly of Educational Measurement, 9(36), 65-
89. doi: 10.22054/jem.2017.4956.1158

| ‘VQ)-"’l(S:')JJ(Suru&J"



‘sw

Naeimi, S., & Rafezi, Z. (2023). The role of mindfulness,
metacognitive beliefs and self-control in predicting
job satisfaction of Tehran Airlines employees.
Psychological Researches in Management, 9(1), 99-
118. [in Persian]

Ortega-Parra, A., & Angel Sastre-Castillo, M. (2013).
Impact of perceived corporate culture on
organizational commitment. Management decision,
51(5), 1071-1083.

Parker, S. K. (2014). Beyond motivation: Job and work
design for development, health, ambidexterity, and
more. Annual review of psychology, 5, 661-691.

Rahmani, M. (2023). Identifying and evaluating the
organizational commitment of librarians in libraries
in Tehran. Innovation Management Strategies and
Organizational Behavior, 2(4), 1-12. [in Persian]

Ramos Salazar, L., & Meador, A. (2023). College students'
grit, autonomous learning, and well-being: Self-
control as a mediator. Psychology in the Schools,
60(1), 53-77.

Raouf, M., Sadeghi Broujerdi, S., & Yusefy, B. (2017).
Interventional Effect of Job Motivation on Job
Burnout of Lorestan Physical Education Teachers.
Human Resource Management in Sports, 5(1), 85-
100. [in Persian]

Saatchi, M., Kamkari, K., & Askarian, M. (2019).
Psychological tests. Tehran: Virayesh. [in Persian]

Shabani, H., & Mousavi, S. M. (2022). A Comparative
Study of the Occupational Motivation of the
Physical Education and Health Staff of the Armed
Forces Based on Herzberg Theory. Applied research
in sports sciences and health, 1(1), 18-28.

Shams, A., Jannesar Ahmadi, H., & Rajabi, M. (2023).
Investigating the impact of organizational health on
job satisfaction with the mediating role of
organizational commitment in the National
Petroleum Products Distribution Company of
Mashhad. Psychological Researches in
Management, 9(1), 119-138. [in Persian]

Tangney, J. P., Baumeister, R. F., & Boone, A. L. (2004).
High Self-Control Predicts Good Adjustment, Less
Pathology, Better Grades, and Interpersonal
Success. Journal of Personality. 271-324.

Turulja, L., & Kozo, A. (2023). Modeling Employee Job
Performance Through Organizational
Communication, Organizational Commitment and
Innovative Behavior. In International Conference on
Sustainable Development (pp. 109-128). Springer,
Cham.

Utami, A. F., Bangun, Y. R., & Lantu, D. C. (2014).
Understanding the role of emotional intelligence and
trust to the relationship between organizational
politics and organizational commitment. Procedia-
Social and Behavioral Sciences, 115, 378-386.

Vohs, K. D., & Baumeister, R. F. (2004). Understanding
self-regulation: An introduction. In Handbook of
self-regulation: Research, theory, and applications
(pp. 1-13). The Guilford Press.

Xu, Q., Li, D., Dong, Y., Wu, Y., Cao, H., Zhang, F., &
Wang, X. (2023a). The Relationship Between
Personality Traits and Clinical Decision-Making,
Anxiety and Stress Among Intern Nursing Students
During COVID-19: A Cross-Sectional Study.

Psychology Research and Behavior Management,

57-69.

~00¢3\_)_)&G, s Rl

Herscovitch, L., & Meyer, J. P. (2002). Commitment to
organizational change: extension of a three-
component model. Journal of applied psychology,
87(3), 474.

Jiang, X., Zhang, H., Wang, T., & Zhang, C. (2023). The
association of self-control, self-efficacy, and
demographic characteristics with home-based E-
learning behavior in nursing and midwifery
undergraduates: A cross-sectional study under the
COVID-19 epidemic. Nurse Education Today, 120,
105628.

Jolovi¢, 1., & Berber, N. (2023). Evidence of Job Insecurity
and Organizational Commitment Relationship:
Empirical Insights from Millennial Employees’
Perspective During the COVID-19 Era. In
International Symposium SymOrg (pp. 606-625).
Springer, Cham.

Karimi, R., & Ahmadi, F. (2023). Investigating the Effect
of Employee Improvement on Organizational
Citizenship Behavior with the Mediating Role of
Organizational Trust and Commitment in the
Ministry of Cooperatives, Labor and Social Welfare.
Political Sociology of Iran, 5(11), 4853-4881. [ in
Persian]

Krejcie, R. V., & Morgan, D. W. (1970). Determining
sample size for research activities. Educational and
psychological measurement, 30(3), 607-610.

Khajovi, Sh., & Kermani, E. (2021). Personality Traits
Affecting Knowledge Sharing in Audit Firms with
Structural ~ Equation  Approach. Financial
Accounting and Auditing Research, 13(50), 1-32. [in
Persian]

Maleki, M., & Shehni yailagh, M. (2022). The Relationship
between Cyber Aggression and Emotion Regulation,
Self-Control and Depression in Male High School
Students in Ahvaz in 2021-2022: A Descriptive
Study. Journal of Rafsanjan University of Medical
Sciences, 21(7), 741-756. [in Persian]

Mardiansyah, 1. (2023). Effect of Organizational
Commitment and Leadership Style on Employee
Performance through Work Motivation at PT. Astra
UD Truck Sunter Branch. Krisnadwipayana
International Journal of Management Studies, 2(2),
75-83

Meyer, J. P., & Allen, N. J. (1991). A three-component
conceptualization of organizational commitment.
Human resource management review, 1(1), 61-89.

Mezo, P. G. (2009). The self-control and self-management
scale (SCMS): Development of an adaptive self-
regulatory coping skills instrument. Journal of
psychopathology and behavioral assessment, 31(2),
83-93.

Mojtabazadeh, M., Abbaspour, A., Makeki, H., &
Farasatkhah, M. (2018). Accreditation and Quality
Assurance Model of Iran's Higher Education System
from the Perspective of the Experts. Journal of
Research in Educational Science, 12(42), 7-24. [in
Persian]

Mousavomoghadam, S. R A., Nouri, T,, Khodadadi, T.,
Ahmadi, A., & Ghiasi, G. (2017). Association of
Internet Addiction and Self-Control with Mental
Health Among Students of the University of Applied
Sciences and Technology, Ilam City. Journal of
School of Public Health and Institute of Public
Health Research, 15(1), 1-8. [in Persian]

| \VoJJal‘;bij‘slbYUE})



> /\Tu,o< o.:\_)‘;agu_}‘s.\w ...A.Sag\_)_)a‘;(/ﬁs—a‘,}‘g;‘sqbgum

Contemporary Hospitality Management, 35(2), 492- Xu, S., Lin, Z., He, M., & Wong, I. A. (2023b). The perils
511. of hospitality internship: a growth curve approach to
job motivation change. International Journal of

> \E23 4 |179)L~: | \Vc)}dl‘;ﬁj‘,ﬁ""skbru&})é@&)k 4




